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So you’re suffering the common industry malady of employee desertion. Yes, the industry’s turnover stats are ghast-
ly, and there is no end in sight. 

Hopefully, our white paper “I Can’t Get No… Satisfaction!” has provided you with some ideas on improving your re-
tention, but the fact is that you’ll never save them all, and you still need to recruit.

You’ve been advertising your job openings, but with limited success.

	★ Posting ads on LinkedIn and other social media sites is costly and time-consuming.

	★ Posting ads with the large job boards may provide exposure, but how do you differentiate yourself among 
the thousands of jobs in hundreds of industries that are competing for the same manpower?

	★  “Shotgunning,” by spreading the word as widely as possible, may yield candidates, but it takes hours to 
wade through unqualified ones.

So what do you do?  Try something different! 

How AutoJobProsUSA.com is different.
	★ We target the automotive industry.  We provide a platform dedicated to our industry.

	★ Resumes are posted by candidates specifically looking for employment in the automotive industry.  

	★ Job posts are specifically limited to the automotive industry.

	★ In other words, if you are looking for qualified automotive professionals, that’s our strength.  

Give us a try. Visit AutoJobProsUSA.com and sign up for one of our affordable packages. There are no “gotchas” or 
hidden fees. It’s a low-cost way to connect with automotive professionals who can help your business succeed.


